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Gig economy workers are individuals who are paid for doing temporary jobs assignment, as opposed to
working for a company or organization as an employee. They include individuals like Grab drivers,
freelance designers, contract workers, artists etc, and they are typically paid an agree upon fee for their
services rendered or job done. According to a Today’s article1, it is reported that “there were about
200,000 freelancers in 2016 and self-employed persons made up 8 to 10 per cent of the resident
workforce” and “more people are working in the gig economy”. With the rise of gig economy workers, this
article hopes to share some financial planning tips & suggestion that they can take reference for their own
financial planning.
Tip #1: Set aside more emergency cash savings
Gig economy workers are paid on ad hoc basis for their job done, and they are faced with the uncertainty
of having regular income or revenue should there be a lack of assignment. Their revenue will be affected
as well should they fall sick or go away for vacation. With this concern, it is better for gig economy workers
to set aside more emergency cash savings to mitigate this concern. It is typically recommended to have 6
months of worth of living expenses as emergency cash. With the above concern, gig economy workers may
want to set aside more of emergency cash (eg say 9 to 12 months) as contingency planning.
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The list above is certainly not exhaustive, but I
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hope that the above-mentioned tips are useful

impacted financially, and they do not have any

for gig economy worker to take reference from

insurance payment to replace their income or

in their financial planning journey. Every
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achieve your financial goals & peace of mind.
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Act now, and I wish you every success in your
financial planning journey.

Tip #3: Getting their own savings/investment
for retirement planning
As self employed & freelancers, gig economy
workers have no or little CPF contributions. As
such, they may not have the retirement savings
through the CPF LIFE plan. With this in mind,
they will have to take up their own savings &
investment to plan for their retirement
planning. In addition, as gig economy workers
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typically have more variable and irregular
income & revenue due to their nature of work,
it will be good that they can do some savings &
investment for their accumulation needs &
planning for retirement and other objectives
that they may have.
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